

WE-BAM MERIT AWARD
NEW TEACHER 
[bookmark: _Toc230151802][bookmark: _Toc267139308]Outstanding New Teacher Nominations

High School and Middle School/Junior High Business and Marketing teacher for 2-4 years or more at the time of initial nomination.

[bookmark: _Toc230151803][bookmark: _Toc267139309]NOMINEE MUST BE WE-BAM MEMBER

Due date for submission of this award is June 30 of the current year.  


	Name of Nominee:  ___________________________________________________________

	
School:______________________________________
	
S Phone:  _________________________

	
Address:  ____________________________________
	
H Phone:  _________________________

	
City:  _______________________________________
	
ZIP:  _____________________________

	
Which Award is this person being nominated for:  _________________________________________

	
Name of Person Nominating:  ________________________________________________________

	
Contact Information  (Phone or Email) __________________________________________________




With this form please include the following:  

Need a minimum of THREE (3) letters of support limited to one standard sized (8.5 x 11) page, font size no smaller than 10.  At least one letter must be from a colleague from the nominee’s school.  Two letters must be from former/current students and/or supervisor/administrator from the nominee’s school. Please also include a current resume.

These letters need to address the following:

· Contributions to teacher and student success
· Innovations in CTE Business and Marketing programs
· Leadership in the local school district
· Leadership at the regional, state, and national level(s)


This Rubric will be used to evaluate WE-BAM and WA-ACTE candidates.  

RUBRIC FOR WE-BAM AWARDS
		
Judgers are to assign a numerical value to each criterion in the written application.

	WRITTEN APPLICATION (Including Letters of Support)
	QUALITY OF EVIDENCE

	
	0
Not Met:

No supporting evidence provided
	1-5
Satisfactory:

Candidate demonstrates contributions within regular expectations for position
	6-14
Strong:

Candidate demonstrates contributions above and beyond regular expectations for their position
	15-20
Very Strong:

Candidate demonstrates unique and impactful accomplishments
	Score
60
Possible

	


	
	
	
	
	

	


	
	
	
	
	

	


	
	
	
	
	

	Total Score (60 possible)
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